© 2026 IJRTI | Volume 11, Issue 4 April 2026 | ISSN: 2456-3315

JOBFIT Al: INTELLIGENT RESUME
MATCHING INVIGILATED EXAMINATION

15t Keerthana K

2" Rasha Valsan

3" Sreya Sajeevan P

Dept. of CSE Dept. of CSE Dept. of CSE
St. Thomas College of Engineering  St. Thomas College of Engineering  St. Thomas College of Engineering
and Technology and Technology and Technology

Mattannur, India
keerthanak9645@gmail.com

4" Gokul S
Dept. of CSE
St. Thomas College of Engineering
and Technology
Mattannur, India
gokulsudhakaran369@gmail.com

Abstract—The modern job market presents significant chal-
lenges for candidates, including time-consuming application pro-
cesses, limited personalization, and insufficient guidance for skill
enhancement. Conventional job portals primarily focus on listing
opportunities, requiring candidates to manually search, apply,
and prepare without structured support. To overcome these
limitations, the proposed system, JobFit Al: Intelligent Resume
Matching & Invigilated Examination, offers a comprehensive
web-based platform that automates job applications while en-
hancing preparation through intelligent analysis and personalized
learning. Users begin by uploading their resumes in PDF or DOC
formats, which are processed using Natural Language Processing
(NLP) techniques to extract key information such as skills, edu-
cation, experience, and certifications. This data is then matched
with relevant job openings, enabling direct applications through
the platform, reducing time and effort. To improve candidate
readiness, the system provides aptitude and technical practice
sessions, followed by detailed performance reports highlighting
strengths, weaknesses, and areas for improvement. Curated
video recommendations and learning resources are offered to
address skill gaps, promoting continuous growth. A personalized
dashboard consolidates job recommendations, application status,
test scores, and improvement suggestions, facilitating progress
tracking. With user consent, targeted feedback ensures effi-
cient preparation and skill development. The platform leverages
advanced Machine Learning (ML) algorithms and adaptive
evaluation techniques to simulate interviews, monitor language
and behavior, and analyze sentiment, preparing candidates for
real-world recruitment scenarios. By integrating automation,
intelligent feedback, and interactive learning, JobFit Al simplifies
the job search process and equips candidates with the tools to
excel in competitive environments, while simultaneously aiding
recruiters in identifying well-matched talent efficiently.

Index Terms—Artificial Intelligence (Al), Machine Learning
(ML), Natural Language Processing (NLP), Resume Matching,
Job Recommendation System, Mock Interview, Sentiment Anal-
ysis, Computer Vision.
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I. INTRODUCTION

In today’s highly competitive job market, job seekers face
numerous challenges that complicate the process of finding
suitable employment and preparing for recruitment. Traditional
recruitment platforms primarily focus on listing job vacan-
cies, requiring candidates to manually search, evaluate, and
apply for positions that may or may not align with their
qualifications and career goals. This manual process is not
only time-consuming but also often inefficient, as candidates
may overlook relevant opportunities or apply to jobs that are
poorly matched to their skills. Furthermore, most existing
systems provide limited support for skill assessment, feed-
back, or career guidance, leaving candidates without a clear
understanding of their strengths, weaknesses, and areas for
improvement.

The lack of personalized recommendations exacerbates
these challenges, as generic job listings do not account for
individual experiences, educational backgrounds, skill sets, or
professional preferences. Consequently, candidates may face
repeated rejection or fail to secure positions that align with
their capabilities, leading to frustration and decreased motiva-
tion. Additionally, candidates often lack access to preparatory
resources, such as aptitude tests, technical exercises, mock
interviews, or performance analytics, which are essential for
evaluating their readiness for real-world recruitment scenarios.

Modern recruitment demands innovative solutions that inte-

grate automation, intelligent analysis, and personalized guid-

ance. The proposed system, JobFit Al, addresses these needs
by offering a comprehensive web-based platform that com-
bines resume parsing, automated job application, and skill as-
sessment functionalities. Utilizing advanced Natural Language
Processing (NLP) techniques, the platform extracts critical
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information from candidate resumes, such as skills, education,
work experience, and certifications. This data is then used to
match candidates with relevant job opportunities, streamlining
the application process and ensuring better alignment between
applicants and employers.

To enhance employability, the system also provides practice
assessments, curated learning resources, and performance an-
alytics, enabling users to identify skill gaps and take targeted
actions for improvement. The platform consolidates these
features into a user-friendly dashboard, offering candidates
a clear overview of recommended jobs, application statuses,
assessment results, and personalized guidance. By integrating
intelligent automation, skill evaluation, and adaptive learning,
JobFit Al aims to revolutionize the recruitment process, pro-
viding both candidates and recruiters with efficient, effective,
and data-driven tools to succeed in the modern job market.

A. Problem Statement

The modern recruitment process presents multiple chal-
lenges for job seekers and recruiters alike. Conventional job
portals focus mainly on listing opportunities, requiring candi-
dates to manually search and apply for positions, which is both
time-consuming and often inefficient. These platforms provide
minimal guidance, leaving applicants without clear feedback
on their skills, experience, or areas for improvement. Addition-
ally, generic job listings fail to consider individual profiles,
leading to mismatched applications and reduced chances of
success. Candidates also lack structured preparatory tools,
such as aptitude tests, technical assessments, and performance
analytics, which are essential for evaluating readiness and
bridging skill gaps. The absence of automation, personalized
recommendations, and integrated skill evaluation highlights
the need for a system like JobFit Al, which streamlines job
matching, offers invigilated assessments, and provides targeted
learning resources to enhance employability effectively.

Il. LITERATURE SURVEY

Recent advancements in Al, Machine Learning (ML), Nat-
ural Language Processing (NLP), and Computer Vision have
significantly improved automated recruitment and interview
systems. Traditional methods rely heavily on manual resume
screening, subjective evaluation, and limited scalability, of-
ten resulting in bias and inconsistency. To overcome these,
researchers developed intelligent systems automating resume
analysis, question generation, answer evaluation, and perfor-
mance prediction. Techniques such as text preprocessing, TF-
IDF vectorization, word embeddings, and SMOTE prepare
balanced datasets for accurate classification. Voting Classifiers
improve prediction reliability, while BERT enhances seman-
tic similarity evaluation. Computer vision techniques analyze
facial expressions and gestures during mock interviews. Over-
all, existing research supports Al-driven platforms providing
automated, objective, and scalable solutions for modern re-
cruitment and interview preparation.
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A. Al-Based Mock Interview Application

The Al-Based Mock Interview Application is an intelligent
platform designed to enhance job seekers’ interview prepared-
ness by providing real-time feedback and sentiment analysis.
Unlike conventional preparation methods that depend on static
question banks and generic tutorials, this system utilizes
Machine Learning (ML), Natural Language Processing (NLP),
and ensemble learning techniques to deliver an interactive
and adaptive training experience. The core component of the
application is a Voting Classifier model that integrates four
powerful algorithms — Support Vector Classifier (SVC), Lo-
gistic Regression, Random Forest, and Gradient Boosting — to
classify candidate responses into Positive, Negative, or Neutral
categories. Text preprocessing and TF-IDF vectorization are
applied for feature extraction, while the SMOTE technique is
used to handle class imbalance in the training dataset. Built
with a React-based frontend and Flask backend, the system
ensures a responsive and real-time user interface. Candidates
receive personalized insights regarding their tone, clarity, and
sentiment, enabling them to refine their communication skills
effectively. Key advantages include improved prediction accu-
racy through ensemble methods, scalability for multiple users,
and domain adaptability. However, limitations such as limited
contextual understanding and high computational requirements
for advanced models remain. Overall, this application offers
a practical solution for building confidence and competence
before actual interviews.
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Fig. 1. Voting Classifier Model

B. A Hybrid Deep Learning Model for Water Quality Predic-
tion

The Automated Job Interview Performance Prediction Sys-
tem is an advanced Al-powered platform developed to ad-
dress the shortcomings of traditional mock interview methods.
Conventional preparation techniques often fail to replicate
real interview environments, leading to increased candidate
anxiety, lack of confidence, and inadequate readiness. This
system integrates artificial intelligence, computer vision, and
natural language processing to create a comprehensive, realis-
tic, and personalized mock interview experience. The platform
is structured around three primary modules. The Gesture
Recognition Module captures and analyzes the candidate’s
body language and gestures using computer vision techniques.
It tracks facial and hand movements to identify signs of
nervousness, hesitation, or confidence, such as excessive hand
movements, poor posture, or frequent head nodding. These
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insights are stored for later analysis. The Facial Expression
Analysis Module evaluates the candidate’s emotions in real
time through webcam input. Using OpenCV and pre-trained
emotion recognition models, it detects expressions including
happiness, fear, anger, sadness, and surprise. This helps assess
the candidate’s emotional control and confidence level, which
are critical factors in interviews. The Performance Evaluation
and Feedback Module provides a holistic assessment after
each session. It analyzes multiple parameters such as reaction
time, speaking rate, grammar, voice modulation, and overall
communication style using NLP techniques. At the end of the
interview, the system generates a detailed performance report
highlighting strengths and weaknesses, along with personal-
ized recommendations for improvement. The system is built
using technologies like OpenCV for computer vision, NLP for
speech and grammar evaluation, and Python as the backend.
Key benefits include time efficiency, cost-effectiveness, per-
sonalized feedback, and significant confidence building. By
simulating realistic interview conditions and offering multi-
modal analysis, this system effectively prepares candidates
for actual recruitment processes, making it a valuable tool for
modern career development.
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Fig. 2. Real Time Mock Interview Diagram

C. Al Interview Bot with Automatic Question Generation and
Answer Evaluation

The Al Interview Bot automates the interview preparation
process by dynamically generating personalized questions
based on a candidate’s resume and job description. Utilizing
advanced Natural Language Processing (NLP) techniques, the
system evaluates candidate responses for relevance, structure,
and clarity. It provides real-time feedback, ensuring objective
assessment through semantic similarity measures, grammar
checks, and linguistic analysis. This scalable, Al-driven plat-
form aims to improve candidates’ communication, problem-
solving skills, and confidence, offering consistent, efficient,
and unbiased interview training for job seekers across various
industries.
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I1l. METHODOLOGY

The proposed system integrates advanced Machine Learning
(ML), Deep Learning (DL), and Internet of Things (loT)
technologies to automate the job application process and
improve interview preparedness. Based on literature studies in
intelligent recruitment systems, the methodology includes data
collection, real-time interview simulations, ML-based response
evaluation, and personalized feedback.

A. Data Collection and Preprocessing: The system collects
candidate data such as resumes in PDF or DOC format, pro-
cessed using Natural Language Processing (NLP) techniques.
Preprocessing steps like tokenization, stop-word removal, and
lemmatization ensure that the collected data is structured and
relevant for job matching and evaluation.

B. Machine Learning-Based Resume Matching : Inspired
by advanced semantic similarity models like BERT, ML al-
gorithms match candidate resumes with job descriptions. The
system uses cosine similarity and embedding-based models
to evaluate the alignment between a candidate’s skills, qual-
ifications, and experience with job requirements, facilitating
accurate shortlisting.

C. Interview Simulation and Feedback Generation : Per-
sonalized interview questions (technical and behavioral) are
generated based on the candidate’s resume. NLP techniques
evaluate candidate responses for relevance, clarity, and struc-
ture. Additionally, speech recognition models analyze fluency,
tone, and confidence, providing real-time feedback on perfor-
mance.

D. Real-Time Monitoring and Evaluation : 10T technologies
enable continuous monitoring of candidates’ responses during
simulated interviews. The system tracks facial expressions and
body language using computer vision, ensuring comprehensive
evaluation of both verbal and non-verbal communication,
which helps detect fluency issues, tone inconsistencies, and
stress signals.

E. Web-Based Monitoring Dashboard : A web-based dash-
board allows recruiters to visualize key performance metrics,
including job matching accuracy, interview scores, and be-
havioral insights, enabling informed decision-making during
recruitment.

F. Alert and Notification System : The system automatically
generates alerts for any detected discrepancies or issues,
sending notifications to both candidates and recruiters for
immediate action.
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IV. PROPOSED SYSTEM

The proposed system is an Al-powered JobFit Al platform
that leverages Machine Learning (ML) and Natural Language
Processing (NLP) to enhance the recruitment and interview
preparation process. The system uses l0T-enabled sensors to
gather candidate data, including resumes and responses during
mock interviews, in real-time. Resumes in PDF or DOC format
are processed using NLP techniques for data extraction, such
as identifying skills, qualifications, and experience, which are
then used to match candidates with suitable job positions.

The collected data is analyzed using an advanced machine
learning model to evaluate how well candidates’ profiles
match job descriptions, ensuring accurate shortlisting. During
mock interviews, personalized questions are generated based
on the candidate’s resume, and their responses are analyzed
for content relevance, clarity, and confidence using NLP and
speech recognition. Facial expressions and body language are
also assessed to provide comprehensive feedback on non-
verbal communication.

The system includes an administrative dashboard that al-
lows recruiters to monitor candidate progress, visualize job
matching accuracy, and track interview performance metrics
in real time. This dashboard helps recruiters make data-driven
decisions while improving the efficiency of the recruitment
process. Additionally, real-time notifications are sent to both
candidates and recruiters when performance issues or anoma-
lies are detected, ensuring timely actions for improvement.

Overall, the system streamlines job application processes,
enhances interview preparedness, reduces bias in candidate
selection, and improves the overall efficiency of recruitment.
It provides a smarter, data-driven solution for both candidates
and recruiters, ensuring the right match for job roles.

V. FEASIBILITY STUDY

The feasibility study for this system is divided into the
following major aspects: technical feasibility, operational
feasibility, economic feasibility, legal feasibility, and so-
cial/environmental feasibility.

A. Technical Feasibility

The proposed JobFit Al platform is technically feasible
because it integrates widely available and reliable technolo-
gies, such as Natural Language Processing (NLP), Machine
Learning (ML), and 10T. Resumes in PDF or DOC format can
be processed using NLP techniques for data extraction, and
machine learning models can be easily implemented to match
candidates with job descriptions. Real-time performance data,
such as candidate responses during mock interviews, can be
collected and analyzed using advanced speech recognition and
facial expression analysis. Cloud-based servers, combined with
modern communication technologies, can securely store and
process the collected data. Since the required hardware com-
ponents, software platforms, and communication technologies
are readily available and cost-effective, the implementation of
this Al-powered recruitment system is practical and achievable
in real-world environments.
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B. Operational Feasibility

The proposed JobFit Al platform is operationally feasible
as it automates several aspects of the recruitment process,
reducing human intervention. NLP techniques automatically
analyze resumes to extract relevant data, while machine learn-
ing models match candidates with suitable job openings.
During interview simulations, real-time feedback is provided
using speech recognition and facial expression analysis. The
administrative dashboard enables recruiters to monitor and as-
sess candidate performance, while automated alerts keep both
candidates and recruiters informed about performance issues.
With its user-friendly interface and automated processes, the
system simplifies recruitment and interview management.

C. Economic Feasibility

The proposed JobFit Al system is economically feasible as
it utilizes affordable technologies like NLP, machine learning,
and cloud-based platforms. It reduces recruitment costs by au-
tomating the resume analysis and interview evaluation process,
eliminating the need for manual shortlisting and interview
assessments. Additionally, by providing real-time feedback
and tracking candidate progress, the system optimizes the
recruitment process, reducing time and resources spent on
ineffective candidates. The system’s scalability allows it to
support businesses of all sizes, making it a cost-effective
solution for both small and large recruitment operations.

D. Legal Feasibility

From a legal perspective, the proposed system complies
with data protection laws by implementing secure data storage
and encryption protocols. As it handles personal information,
including resumes and interview responses, the system will
adhere to relevant privacy regulations, such as GDPR or other
local data protection laws. Proper consent will be required
from candidates before processing their data, ensuring that all
legal and ethical standards are met.

E. Social/Environmental Feasibility

The JobFit Al platform has a positive social impact as it
improves the recruitment process, providing both candidates
and recruiters with a more efficient, unbiased, and data-driven
approach. The system helps reduce human biases in hiring
decisions and improves job matching accuracy, which can
lead to better job placements and higher employee satisfaction.
Furthermore, the platform supports remote work and online re-
cruitment, reducing the environmental impact associated with
travel and in-person interviews. By automating recruitment
tasks, the system also allows HR teams to focus on more
strategic, human-centered activities.

VI. PROPOSED SYSTEM DESIGN

The system architecture of the JobFit Al platform is de-
signed to integrate Machine Learning (ML), Natural Language
Processing (NLP), and real-time user interfaces into a unified
framework for intelligent recruitment and interview prepara-
tion. The architecture clearly illustrates how data flows from
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candidate profiles to the backend, where it is processed and an-
alyzed, and finally reaches end users, including recruiters and
candidates, through interactive dashboards and notifications.

The architecture begins with candidate data, primarily re-
sumes in PDF or DOC format and responses during mock
interviews. Resumes are processed using NLP techniques,
such as tokenization, part-of-speech tagging, and named entity
recognition, to extract key information like skills, qualifica-
tions, and work experience. During mock interviews, candidate
responses are recorded, and speech recognition algorithms
analyze fluency, tone, and confidence. Additionally, facial
expression analysis is performed using computer vision to
assess body language and emotional cues. This data is sent
to the edge processing layer, which includes local systems
(cloud-based or on-premise) that handle initial processing and
transmit the data for deeper analysis.

The collected data is securely transferred to the cloud
backend, which forms the core processing layer of the system.
The cloud infrastructure integrates several services, including
a machine learning model responsible for resume matching,
job description analysis, and interview evaluation. This model
utilizes semantic similarity measures (e.g., cosine similarity,
BERT embeddings) to match candidate profiles with job roles
and evaluate interview performance based on response quality,
fluency, and body language. Continuous learning is built into
the system, where the machine learning model is updated with
new data, improving prediction accuracy over time. The back-
end also handles other tasks such as user authentication, data
storage, and transaction processing (e.g., job applications).

The cloud backend synchronizes data with front-end user
interfaces, which include dashboards for administrators, re-

cruiters, and candidates. The Admin Dashboard allows re-
cruiters and administrators to monitor candidate performance
in real-time, analyze interview data, view application statuses,
and receive alerts about candidate progress. This dashboard

gives recruiters the ability to manage job listings, assess
candidate suitability, and track ongoing recruitment activities.

The Candidate Dashboard is where candidates can track
their job applications, receive feedback on interview perfor-

mance, and view personalized job recommendations. This
interface provides real-time updates on application statuses,

tailored feedback from mock interviews, and improvement

suggestions based on performance analytics. It also offers in-
sights into areas for skill development, such as communication
or technical knowledge.

Both dashboards are integrated with the cloud backend,
ensuring real-time data synchronization. The platform sends
automated alerts to candidates about their performance, job
openings, and application statuses. Similarly, recruiters are
notified about new candidate submissions, job applications,
and performance evaluations.

The system incorporates several layers, including 1oT com-
munication, data preprocessing, machine learning evaluation,
real-time monitoring, and interactive user interfaces, ensur-
ing that all components work seamlessly for efficient and
intelligent recruitment processes. This design makes JobFit
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Al a comprehensive, data-driven platform that simplifies re-
cruitment, enhances job matching accuracy, and improves
candidate readiness.
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Fig. 4. Architecture diagram

VII. RESULT

The JobFit Al platform offers an intuitive and seamless user
experience, designed to streamline the recruitment process for
both candidates and recruiters. With its advanced machine
learning models, real-time feedback system, and interactive
user interfaces, the platform allows users to easily navigate
the recruitment cycle. The following sections highlight the key
interfaces and functionalities of the platform, accompanied by
four crucial screenshots that illustrate the system’s features
and provide a visual guide for users.

Sign In

USERNAME OR EMAIL

ﬁ INTERVIEWPRO

PASSWORD

Welcome Back!

Fig. 5. LOGIN PAGE

This figure illustrates the JobFit Al Login Page, which
serves as the secure entry point for both candidates and re-
cruiters. The login page requires users to enter their registered
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email address and password. These credentials are verified
through backend authentication mechanisms to ensure that
only authorized users can access the system. Once authen-
ticated, users are directed to their personalized dashboard. A
”Sign Up” option is also provided for new users to create an
account.

Fig. 6. ADMIN PANEL

This figure represents the JobFit Al Admin Panel, where
administrators or recruiters manage the recruitment process.
Once authenticated, the administrator can access the panel,
which provides real-time monitoring of the system’s perfor-
mance, including the status of job vacancies and candidate
applications. This panel allows recruiters to monitor job
vacancy statuses, manage applications, and view candidate
details, ensuring smooth recruitment operations.

Fig. 7. POST VACANCY

This figure illustrates the Post Vacancy interface, which
allows recruiters to create and manage job postings. Recruiters
can input details such as the job title, description, qualifica-
tions, and application deadline. The platform automatically
generates a job listing, which is made available to candidates.
This feature helps recruiters easily manage multiple job open-
ings and ensures candidates have access to the most up-to-date
opportunities.

© 2026 IJRTI | Volume 11, Issue 4 April 2026 | ISSN: 2456-3315

Fig. 8. EXAM INTERFACE

This figure represents the JobFit Al Exam Interface, where
candidates participate in mock exams. The interface provides
timed technical and behavioral questions tailored to the candi-
date’s job role. After completing the exam, candidates receive
instant feedback on their performance, with suggestions for
areas of improvement. This feature is designed to simulate
real interview conditions and help candidates refine their skills
before the actual interview.

VIIl. CONCLUSION

The JobFit Al platform revolutionizes traditional recruit-
ment processes by integrating advanced Machine Learning
(ML) models, Natural Language Processing (NLP), and real-
time feedback systems. By leveraging Al-driven algorithms,
the system effectively matches candidates with suitable job
vacancies, automates the interview evaluation process, and
provides personalized feedback to help candidates improve
their skills. The real-time exam interface and mock interview
sessions prepare candidates by assessing their performance
under real-world conditions.

The platform also offers recruiters a comprehensive admin
panel, streamlining the management of job postings, candi-
date applications, and performance evaluations. This not only
improves recruitment efficiency but also reduces bias and
human error. With the modular, cloud-based design, the system
is scalable and adaptable to businesses of all sizes, from
small startups to large corporations, ensuring a more efficient,
transparent, and data-driven hiring process.

IX. FUTURE SCOPE

The JobFit Al platform has immense potential for growth
and expansion. In the future, the system can be further
enhanced with additional features to make the recruitment
process more efficient and intelligent. Some possible future
developments include:

A. Integration of Advanced Al Models:

The platform can be enhanced by integrating advanced Al
models like BERT or GPT-4 for better understanding and
evaluation of candidates’ soft skills, communication abilities,
and cognitive response. This would lead to more accurate job
matching and a deeper understanding of candidates’ potential.

[JRTI2604225

International Journal for Research Trends and Innovation (www.ijrti.org)



http://www.ijrti.org/

B. Real-Time Emotional and Stress Analysis:

Future versions of the platform could incorporate emotion
detection and stress analysis during mock interviews using
voice tone, pitch, and facial expression analysis. This would
allow recruiters to assess how candidates perform under pres-
sure and improve the accuracy of interview evaluations.

C. Blockchain Integration for Data Security and Trans-
parency:

Integrating blockchain technology could significantly en-
hance data security and transparency in the recruitment pro-
cess. By securely storing candidate data and maintaining a
tamper-proof audit trail, blockchain would prevent manipula-
tion and ensure fairness and trustworthiness in hiring practices.

D. Al-Powered Career Coaching and Skill Development:

The platform could include an Al-powered career coaching
module that provides personalized advice and skill develop-
ment resources based on candidates’ strengths and weaknesses.
This feature would help candidates improve their profiles and
increase their chances of securing job offers.

E. Scalable Cloud Infrastructure for Global Expansion:

A scalable cloud-based infrastructure would allow the plat-
form to handle large volumes of users and expand its reach to
global markets. The addition of multi-language support and re-
gional customization would ensure accessibility for businesses
and candidates worldwide, enabling broader deployment in
different industries.

F. Integration with Virtual Reality (VR) for Immersive Inter-
view Simulations:

Future iterations of the platform could incorporate Virtual
Reality (VR) for conducting fully immersive, simulated in-
terviews. Candidates would be able to interact in a realistic
interview environment, allowing recruiters to assess their re-
sponses and behavior under real-world conditions.

G. Advanced Analytics for Recruitment Insights and Opti-
mization:

The platform could provide advanced analytics for both
recruiters and candidates, offering insights on recruitment
trends, application statistics, and interview success rates. This
data-driven approach would help organizations optimize their
hiring processes and identify the most effective recruitment
strategies.

H. Integration of Augmented Reality (AR) for Job Role Pre-
views:

The platform could introduce Augmented Reality (AR)
features that allow candidates to experience a virtual preview
of their prospective job roles. By simulating job tasks and
work environments through AR, candidates can gain better
insights into the daily responsibilities, which can lead to more
informed decisions when accepting job offers.
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I. Automated Job Offer Generation and Contract Signing:

The system could evolve to include automated job offer
generation and contract signing features, making the final
hiring process faster and more efficient. By integrating e-
signature technologies and document automation, the platform
could allow candidates to receive and sign job offers and
contracts digitally, reducing the administrative burden and
speeding up the onboarding process.
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