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Abstract- By the change of millennium, female gender started taking themselves as a priority. For many,  the 

reason behind suffering in silence was unfortunately the lack of financial independence. Nevertheless, times are 

changing and women won’t tolerate subordination any longer as most of them are now financially 

independent. 

 

Introduction 

The term working women was coined, one can say around mid 1800 after industrial revolution when some women 

went to work in factories alongside their families sometimes with their children. But in reality women have been 

working since the very beginning alongside their men since the stone ages. Earlier they helped men to hunt than by 

middle ages they helped them in agriculture. Still, they were called ‘WORKING’ only after getting a job where they 

were paid (monetarily) as the employer was not among family. 

 

Growth of women 

Talking about only the Indian scenarios, if we look at the prospective of women empowerment till early 2000 or late 

90s women were suppose to grow as per the needs of men or one can say as per the needs of ‘ladke wale’ to get a 

suitable suitor as the ultimate goal for a girl is to get married. Till 1960s, in the Indian context, these families of the 

groom (ladke wale) use to sought for a ‘beautiful, homely, cultured, minimum educated’ bride, therefore a girl was 

made to focus on her personality or beauty and household work. A well educated girl was suppose to be ‘fast 

forward’, uncultured and unfit for the family. 

In the decades of 80s the demand changed. Now grooms wanted beautiful, homely, cultured and educated (BA) wife, 

still with all that education they were denied to take a job as it will tarnish family’s reputation. By 90s, came the era 

where these ladke wale (thanks to inflation) were seeking for a girl who is beautiful, homely, well educated girl who 

can also work but only on the positions of that of a school teacher, typist, secretary etc. basically on a low profile 

keeping the financial supremacy in the man’s hand at home. 

From late 80s to early 2000, these were the decades where on one side women were getting empowered at the work 

front they were sometimes knowingly and unknowingly exploited at places of work and in their (so called) homes. 

 

Exploitation of Women 

Exploitation at home 

After a long battle, women were finally able to make a mark and had access to higher education. Most the credit to 

this can be given to generation of 70s who took decision to educate their girls to empower and not to fulfil some 

demands and criteria of certain people. They were adamant not to let history repeat itself on the educational front. 

With this approach from parents and tool of better education, they were able to acquire high positions at office chairs. 

However, be that a school teacher or CEO of a company, she has to fulfil her household duties to satisfy ego of the 

male in her life and have peace with it to keep family intact. 

After full day of work when a man comes home he is taken care of and not disturbed in order to take rest after a long 

tiring day. While his wife, who is also back from work enters kitchen, prepares tea, cooks dinner, do laundry, attend 

children, clean the house and even gets everything ready for next day for her, husband, and children. WHY?? 

“Is she not tired?” 

“Is it only her responsibility?” 

“She likes it this way?” 

 

Well the thing is, she is pathetically tired and no she does not like it this way and after a full day of energy draining 

work she does not have stamina to have one more pointless discussion with her ‘husband’ regarding house chore 

responsibility which eventually generate the same result with fuming environment. 

Previously when men ‘allowed’ women to work, they acted smart to convince women to share financial 

responsibilities that too by doing a favour to them. But this sense of responsibility was never reciprocated when come 

to house chores. 
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Since childhood women has seen their house wife mothers doing all the household work single handily while their 

fathers rest on couch. Apparently, according to her, its hers to do. 

Similarly, in the joint family system, mother-in-laws expects their daughter in laws to complete all household work as 

that is their primary duty before or after office hours. These few poor women are unknowingly harassed. They are 

working 24*7 for 18 hours a day, out of which 8 hours of office are monetarily paid and rest are paid by statements 

like “its your responsibility”, “what kind of a mother or wife are you’?, “you are not doing anything extra, every other 

woman is doing this better than you” etc and even in form of physical violence. 

In 2005 government of India passed Act no.43 of Domestic Violence which protected all women against mental and 

physical violence prevailing within four walls of a house. However, here scenario is very different because the victim 

here is herself in this dilemma of being a victim or perpetrator. As mentioned above most of these have seen their 

housewife mothers catering to all needs in a house due to which they often land in a situation of feeling guilty for not 

giving enough time towards house especially children. This guilt is further more elaborated as a crime by some 

members of their own so called family.  

When someone asks a man, “What do you do?” and answer is “I am CEO.” Reaction is like ‘wow, that’s great.” 

However when same question is asked to a woman having same answer, reactions are like “wow, how do you 

manage?” Now here some feminist can debate it as doubting capabilities of a woman. But it also has other 

prospective. As the reaction says “how do you manage?” it can also be taken as a way of asking “how do you manage 

two high ended jobs at one time?” No longer we are living in the era where woman were supposed to be unfit for high 

chairs at office. Everyone knows she can do it. The thing is if a man is CEO of a company than he is just a CEO of 

that company, but if a woman is a CEO of a company here than she is also Chairperson of the house, and not only that 

if required she is CEO, GM, Executive, cook, driver and even maid of the house because there is no one else to take 

these responsibilities.  

 

Exploitation at work place 

A 2019 Deloitte report titled Empowering Women & Girls in India for the Fourth Industrial Revolution states that 95 

percent or 195 million women in our country are employed in the unorganized sector are highly underpaid or engaged 

in unpaid work. 

The Government of NCT of Delhi had brought forth a revised rate of minimum wage slabs in November 2018. 

According to this, an unskilled worker is entitled to a minimum wage of Rs 14,842 per month, a semi-skilled worker 

would get Rs 16,341 and a skilled worker Rs17,991. 

It is supposed to benefit around 5.5 million workers in the city. A Minimum Wage Advisory Board was constituted to 

assess the prevailing prices of basic necessities like food, electricity etc. and come up with these revised rates 

However, the implementation leaves much to be desired, since the reality is far from what was promised.  “Most 

industries and commercial places do not meet the minimum wage criteria in the state. In most cases, women are not 

paid more than Rs 5,000-6,000 a month for their labour, even when their male counterparts are earning significantly 

more every month for the same job. Private schools, hospitals, and other institutions do not pay more than Rs 10,000 

per month,” says Jawahar Lal Prasad, member, Delhi Minimum Wage Advisory Board 

Rukshana, an activist with the Akhil Bharatiya Janwadi Mahila Samiti (ABJMS), the women’s wing of Communist 

Party of India says that women are often not paid on time and sometimes, not at all. Be it women working in 

industries or domestic workers, they are all oppressed, especially in the National Capital Region.  

One of the major reasons why women have been consistently paid less than minimum wages is the recognition that 

women do not unionize, nor do they agitate when paid less. Also, they rarely ask for a hike in wages or demand 

money for their overtime. In the larger sphere, their work is discounted and not counted in the national labour 

statistics. They rarely have knowledge about their entitlements to minimum wages and other rights, which makes it 

easier for employers to exploit them. 

 

Sexual Harassment 

Sexual Harassment is one of the biggest problems our women are facing today in different sectors of life. We rarely 

pass through a week without a reminder of these kinds of incidents which should be termed as “social problems”. 

It is a growing problem and all are trying their best to combat this problem by adopting new policies and measures. 

The definition of sexual harassment varies from person to person and from jurisdiction to jurisdiction. The definition 

of Sexual Harassment in simple words is “any unwanted or inappropriate sexual attention. It includes touching, looks, 

comments, or gestures”. 

A key part of Sexual Harassment is that it is one sided and unwanted. There is a great difference between Sexual 

Harassment and Romance and Friendship, since those are mutual feelings of two people. Often Sexual Harassment 

makes the victim feel guilty, but it is important for the victim to remember that it is not her fault; the fault lies totally 

on the person who is a harasser. Sexual Harassment affects all women in some form or the other. Lewd remarks, 
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touching, wolf whistles; looks are part of any women’s life, so much so that it is dismissed as normal. Working 

women are no exception. In fact, working women most commonly face the backlash to women taking new roles, 

which belong to male domains within patriarchy. Sexual Harassment at work is an extension of violence in everyday 

life and is discriminatory, exploitative, thriving in the atmosphere of threat, terror and reprisal. 

Many times fear is involved in Sexual Harassment because it isn’t physical attraction, it’s about power. In fact, many 

Sexual Harassment incidents take place when one person is in a position of power over the other; or when a woman 

has an untraditional job such as police officer, factory worker, business executive, or any other traditionally male job. 

It has also been observed that there are lots of sexual harassment incidents taking place in the workplace, but the 

victims fear to report the same to the higher officials or the concerned authorities. They fear to file a complaint against 

such offenders who does such heinous acts. The fear is due to the fear of boss, fear of guilt in the society that they 

might have to face, fear of being thrown out of the job or being demoted, fear that it will jeopardize their career as in 

it will put a blot on their resume and would render them un-hireable. Some women have lack of knowledge- they do 

now know what exactly qualifies a sexual harassment and fail to report the same. 

Every country is facing this problem daily. No female worker is safe and the sense of security is lacking in them. 

There are certain developments in laws of many countries to protect women workers from Sexual Harassment. 

Sexual Harassment is major problem in school, college’s universities and institutions, and its percentage is increasing 

day by day. Surveys on college campus show the number of respondents reporting have been sexually harassed 

ranging from 40-70 percent. Only two percent of campus harassment involves a professor demanding sex in return for 

good grade. Most cases involve male and female students. 

 

EXPLOITATION TO EMPOWERMENT  

When women stepped out of their houses to find respectable jobs it was mainly due to inflation. The dominant and 

powerful male gender of those times “ALLOWED” women to work after realising advantages of working wives 

include more income for their families and financial well being. This helps pay bills, buy food and educate children. 

Simon Beauvoir said: 

    “We can’t give woman a real choice, we pretend to, 

    because if woman have the choice to stay home and live 

    a traditional life too many are going to chose family, so 

    basically they have to be forced into the workplace.” 

 

However, by the change of millennium, female gender started taking themselves as a priority. For many,  the reason 

behind suffering in silence was unfortunately the lack of financial independence. Nevertheless, times are changing 

and women won’t tolerate subordination any longer as most of them are now financially independent. 

This attitude was termed as self centred and unnecessary by some as the inferior was asking for equality. The financial 

independence they got, gave them a sense of empowerment and realisation to the fact that they are not worth of this 

attitude by others. They are managing and handling most of the matters of their lives on their own therefore there is no 

need to take these mental or physical tortures. In an interview with ‘She the People’ actress Nina Gupta said,” I think 

a woman’s position in society is changing a little bit; little means very little. Women have started to earn, they are 

getting educated. They don’t get married right after their education, as they want to build their career and be 

independent. However, the society is not ready to see woman who are earning, as when they start earning, they 

become different. They don’t take any shit from anybody. And such a woman doesn’t fit the society’s mould of ‘how 

a woman ought to be’.” 
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